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Old Diversity v. New Diversity
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® “New diversity,” according toice, focuses '
on the state of the modern workplace, one
that:
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Examining Diversity
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® Conscious and Unconscious Bias
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hat is Inclusion?
nat is Diversity Management?
nat is Cultural Competence?

nat is Cultural Sensitivity?
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Examining Diversity

® Unconscious Bias is more likely to occur
when:
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Examining Diversity
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® \What causes a diversity disaster?




Examining Diversity: Manage It
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® Makin it work for your orgaiain
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Reason Why Corporate Diversity
and Inclusion Fail _ !
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Corporate Diversity and Inclusion
Failure: Some Reasons b
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LGBT Movement
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Case Law Review — Title VIl & LGBT —
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How to Make Diversity and Inclusion Real
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Diversity and Inclusion Best Practices
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http://wx’w.ﬁ‘iyerm YJournal.com/5707-five-diversity-and-inclusion-best-practices/




Make Diversity a Part of Your Brand
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