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Florida’s State Personnel System Employment of Individuals with Disabilities Program
The State of Florida is committed to having a diverse workforce that draws talented individuals from all segments of society, including individuals with disabilities.  A diverse workforce requires recognition of the value of talent individuals with disabilities bring to the workplace.   As women and men representing diverse fields, individuals with disabilities CAN and DO make valuable contributions to America’s workplaces every day.
In recognition, Florida launched initiatives in 2017 aimed at improving the quality of life, and integration of individuals with disabilities in the workforce. This includes expanding the state’s equal employment opportunity policy, section 110.112, Florida Statutes, to include affirmative action planning for individuals with disabilities.
[image: C:\Users\FarmerL\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\J4KSFGM6\Screen Clipping 2.png]The Florida Department of Management Services – Division of Human Resource Management administers the Employment of Individuals with Disabilities (IWD) program. This program provides a comprehensive approach to enhance the inclusiveness and diversity within Florida's State Personnel System. The program provides strategies for the recruitment, hiring and retention of IWD without a legislative mandate or executive order prescribing a set number or percentage of hires. Key components of the program include on-line, interactive and self-assessment training for HR professionals and hiring managers (link: Training for Employment of Individuals with Disabilities); affirmative action planning for IWD; agency-specific plans on how to promote employment opportunities; statistical analytics; and data reporting. Since the training launched, the practitioners lauded our efforts and some agencies have incorporated the training into their learning programs. 
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I Starts with You - Recognize the benefits of hiring.
individuals with a disabiy.

ruit - Use recruiting strategies to locate
qualified individuals with disabiltes.

Accommodata - Plan for and provide
accommodations so qualified candidates can be
interviewed and employees can work successlly
throughout their career.

Interview - Explore the candidate’s qualifcat
by focusing on thelr knowledge, sklls and abiltes,
ot the disabilty.

Hir- i qualfedndividgls wih disables by
rlety of me including normal competitive
i snd provide 1o i opmoremipes i ihe
form of internships, on-the-Job raining, mentoring,
and unpaid work experience.

Include and Retain - Include employees with
disabiliies in all aspects of the workplace such as
project teams, committees, training opportunities,
and caree adancement s improv retenion
results.





